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Branch Bulletin  
152nd ANNUAL GENERAL MEETING - BLACKPOOL 

SPECIAL EDITION  Issue 4, Feb 2015 

 

UPDATE FROM OFFICE MANAGER 
  
Stephen Goulding, CIU Head Office Manager, 
provides the following update: 
 
The Annual Report has now been issued to all  
this is ahead of schedule. I hope you find it an 
interesting and informative read.  
 
The timetable for events at Blackpool is: 
 
Thursday 9 April- the National Executive will be 
holding their monthly meeting. 
 
Friday 10 April  the Standing Orders 
Committee will meet; the Trade Show 
commences at 1pm at our new venue, the 
Norbreck Castle Hotel.  
 
The Executive Annual Dinner takes place that 
evening from 7pm at the Blackpool Hilton Hotel. 
As usual attendance is by invitations only. 
 

 
 
 

 
 
Saturday 11 April 2015 - the AGM takes place 
from 10 am, at the Norbreck Castle Hotel, 
Blackpool. 
 

UPDATE ON THE QUIZ  
 
It was felt that we should all put even more 
effort into making Blackpool an action-packed 
event.  
 
The CIU's Dransfields Quiz final will be held on 
the afternoon of the AGM from 1pm  4pm at 
the Norbreck Castle Hotel. 
 
This means that all clubs will be fast-tracked 
straight to the final, no regional heats needed.  
It's a great way to get many clubs all under one 
roof at the same time for a thoroughly 
enjoyable - and hard-fought! - quiz event. 
 
We want to make entry free to all now, so 
cheques received for entry to the quiz have 
been destroyed by Alchemy. 
 
Please ring Alchemy on 01753 272022 to register 
for this free event. 
 
We very much look forward to seeing you there! 
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Andy Kitchener of Aon Club Insurance writes: 
 
It was great to meet so many of you at the 

Branch S  Induction event back in 
November last Year.  We certainly welcomed 
the opportunity to speak to you all at the same 
time in one place. We thought it hugely 
beneficial and hopefully you all got something 
out of it too.  
 
I think the clear message this year is education 
and we would like to play our part in this. We 
would welcome the opportunity to do a short 
presentation at any of your branch meetings to 
talk about the policy small print and thus ensure 
all claims are paid whoever you are insured 
with. As an added incentive we will make a 
small contribution to the cost of the meeting 
and also give away a bottle of whisky so what's 
stopping you give me a call! We also plan to 
produce a number of similar articles for the 
journal.  
 
Hopefully you should have all had your packs 
with details of all clubs in your branch who are 
insured with us and those not with us together 
with renewal dates and any efforts you make on 
our behalf to improve the current ratio are 
greatly appreciated. In the last 5 years we have 
contributed in excess of £500,000 to the union 
(source Steve Connell) but we want to give you 
more and we can do that by working closely 
together.  
 
Finally we will be at the trade fair in Blackpool 
and look forward to chatting to you all there. 
You can call me anytime on 07714 180 551 .  
 
 

 
 

 

GEOFF WHEWELL  RETIRED AS 
BRANCH SECRETARY 
 

 

 
Afer nearly 19 years as Branch Secretary for 
West Midlands Branch, Geoff Whewell retired 
on 31st of January 2015.  
 
Until a replacement is appointed, Desmond 
Flood, the Branch President can be contacted 
via e-mail: 
Desmond.Flood@bartleygreen.org.ujk.  
 
The Branch operates from 9am until 2pm on 
Monday, Wednesday and Friday and it is closed 
on Tuesday & Thursday.   
 
Mary Johnson is t
Administrator and her e-mail address is:  
westmidlands.ciu@virgin.net.  
 
In addition, West Midlands Branch has two new 
Branch Executives elected in a recent election - 
Mr. John Harley (Secretary of Broomhill Albion 
WMC) and Mr. Eddie Kane (Ex- Branch 

trades & Labour Club). 
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Beer and soft drink quality under the spotlight  
compromising on gas can ruin everything! 

People are beginning to recognise that you cannot cut corners 
with gas in the beer dispense process.  The way to help maintain 
or improve the quality of beer and soft drinks is to ensure you 
have high quality gas from a source you can trust. 

The fact is that beer is not just a liquid. Highly carbonated lagers 
for example can be.  1 volume of liquid to 2.2 volumes of CO2. 
Gas is vitally important for beer quality. The same goes for 
carbonated soft drinks. 

In fact every beer and effervescent soft drink is designed to be 
served with the right pressure, mix and purity of gas. Get it 
wrong and you disappoint your customers. Get it right and you 
could have the best drinks in town.  

Beer quality facts 

 beer is designed and brewed to be served at a specific 
temperature, pressure and mix of gas  the wrong gas 
can affect the presentation, the head, the taste, the 
mouth feel and the brightness and clarity of the beer 
 

 people drink with their eyes  before it even touches 
your lips you have expectation of pleasure and the 
first few sips a
customer is already thinking  
another! 

 

 if a lager is bright, clear, properly dispensed, with the 
right head, in the right glass and there is a burr of 
condensation forming - it already tastes good before 
you drink it! 

 

 any more than the tiniest amount of oxygen in the keg 
or cask will sour and kill the beer stone dead 

 

 soft drinks also depend on pure carbonation - any 
contamination of the gas cylinder can taint and ruin 
the serving 

 

Why take the risk? 
Since clubs put so much effort into getting the atmosphere and 
the facilities right, keeping the place clean, selecting top quality 
beers to sell, and ensuring service is slick and efficient  why 
would they want to ruin the beer? 
 

oint of view one cylinder may look pretty much 
like another. Buying gas from a non-approved or quality 
accredited supplier may appear to save a few pence and add to 

 
Using poor quality gas or cylinders can lead to beers having 
inferior taste and presentation. Savings may also be quickly lost 
as fobbing due to poor gas mixtures can lead to beer being 
thrown away. 

Gas a vital ingredient 

Gas needs to be seen like any other food ingredient, beer leaves 
the brewery in good condition, but to be served right it needs to 
be properly handled in the club. Gas and cylinder quality, 
consistent gas mixtures and the correct gas pressure are vital 
for beers to have good appearance and taste.  
  

A big factor in customer satisfaction 
Leading brewers and trade associations agree that gas quality is 
the new arena where customer satisfaction and goodwill can be 

when so much more is at stake. 
 

How to ensure gas quality 
Use high quality gases from a source you can trust such an 
approved and fully quality accredited dispense gas supplier. 
BOC Sureserve is the only dispense gas supplier approved by the 
CIU and is one of the first gas companies to receive the Lloyds 
register ISO 9001:2008 status for quality assurance processes. 
 
For free advice and guidance on any dispense gas issue or for a 
free survey and dispense gas recommendation call: 
 

BOC Sureserve                                                                    

08457 302 302     
www.BOConline.co.uk 
Richard Nixon: 07768 193174 or Richard.nixon@boc.com 
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MATERNITY AND PATERNITY LEAVE 

 Key points 

 Employed mothers will continue to be entitled 
to 52 weeks of Maternity Leave and 39 weeks of 
statutory maternity pay or maternity allowance. 

 If they choose to do so, an eligible mother can 
end her maternity leave early and, with her 
partner or the child's father, opt for Shared 
Parental Leave instead of Maternity Leave. If 
they both meet the qualifying requirements, 
they will need to decide how they want to divide 
their Shared Parental Leave and Pay 
entitlement. 

 Paid Paternity Leave of two weeks will continue 
to be available to fathers and a mother's or 
adopter's partner, however Additional Paternity 
Leave will be removed (Shared Parental Leave 
will replace it). 

 Adopters will have the same rights as other 
parents to Shared Parental leave and pay. 

Shared Parental Leave will enable eligible mothers, 
fathers, partners and adopters to choose how to 
share time off work after their child is born or placed 
for adoption. It is designed to give parents more 
flexibility in how to share the care of their child in 
the first year following birth or adoption. Parents 
will be able to share a pot of leave, and can decide 
to be off work at the same time and/or take it in 
turns to have periods of leave to look after the child. 

The regulations came into force on 1 December 2014. 
The options to use the new Shared Parental Leave 
rights applies to parents who meet the eligibility 
criteria, where a baby is due to be born on or after 
5th April 2015, or for children who are placed for  

 

 

 

 

adoption on or after that date. Employers could 
start to receive notices of eligibility and the 
intention to take Shared Parental Leave from 
qualifying employees from January 2015. 

To qualify, the mother or adopter must be entitled 
to, and have given notice to curtail their, maternity 
or adoption entitlements and must share the main 
responsibility for caring for the child with the child's 
father or their partner. For a parent to be eligible to 
take Shared Parental Leave they must be an 
employee and they must pass the continuity of 
employment test. In turn, the other parent in the 
family must meet the employment and earnings 
test. 

 Continuity of employment test: the person must 
have worked for the same employer for at least 
26 weeks at the end of the 15th week before the 
week in which the child is due (or at the week in 
which an adopter was notified of having been 
matched with a child or adoption) and is still 
employed in the first week that Shared Parental 
Leave is to be taken. 

 Employment and earnings test: the person must 
have worked for at least 26 weeks in the 66 
weeks leading up to the due date and have 
earned above the maternity allowance threshold 
of £30 week in 13 of the 66 weeks. 

Shared Parental Pay 

Statutory Shared Parental Pay is paid at £138.18 or 
90% of your average weekly earnings (whichever is 
lower). Statutory Shared Parental Pay will increase 
to £139.58 per week from 5 April 2015. 

 
Maternity leave and pay 

An employed mother will continue to have the right 
to take up to 52 weeks statutory maternity leave. 

For More Information, please go to 
www.acas.org.uk 
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LEGISLATION UPDATE 
 

MACHINE GAMES DUTY  (MGD) 
 
A new, higher rate of MGD (25 per cent) will be 
introduced from 1 March 2015 for machines with 
games that can cost more than £5 to play.  
 
We do not expect that this will apply to any of 
our clubs but the MGD online return service and 
the MGD 6 (paper return) are being changed to 
allow customers to account for the higher rate 
of duty and the data boxes have been re-
ordered. 
 
The completion notes have been updated to 
reflect the changes and in the next few weeks 
HMRC will publish more advice about the 
changes at www.gov.uk/business-tax/gambling-
duties.  
 
 
EXEMPT LOTTERIES 
 
A draft Legislative Reform Order has been laid 
in Parliament which is due to take effect from 
6 April 2015 provided neither House opposes 
it.  
 
The purpose of the draft Order is to relax the 
existing rules governing exempt lotteries i.e. 
those not requiring a Gambling Commission 
licence or registration with the local authority. 
 
As regards exempt private society lotteries e.g. 
those promoted in CIU clubs (see "Private 
Lotteries" on page 26 of the 2015 Union diary) 
the intended relaxations are as follows: 
 
Instead of promoting an exempt club lottery 
only for purposes for which the club is itself  
 
 
 

 
conducted, it will be permissible to promote 
one for any purpose other than private gain.  
So a club would be able to promote an exempt 
private lottery to benefit a charity or other 
good cause. 
 
The required information on exempt lottery 
tickets will also be reduced as follows: 
 

 the names and addresses of the 
promoter(s) need not be stated; 
 

 there will be no need to state that tickets 
are not transferable; 

       

 the ticket price will not need to be shown. 
 
In addition to the changes to private society 
lottery rules, other types of exempt small scale 
lotteries also stand to benefit from this 
deregulation order. This includes incidental 
exempt lotteries held at an "event".  
 
Currently exemption only applies if the event 
is non-commercial, but with the coming into 
force of the draft Reform Order the exemption 
will be extended to incidental lotteries at any 
event. 
 
So commencing 6 April 2015 a club, if it 
wished, could organise an event to include a 
charitable incidental lottery without (as the 
law currently requires) having to pass on 
to the relevant charity other sums raised by 
the event e.g. from food and drink sales.  
 
It is anticipated that the Gambling Commission 
will be revising its lottery guidance to reflect 
the relaxations when they come into force. 
More information at is available at: 
www.gov.uk/government/consultations/consult
ation-on-incidential-non-commercial-private-
society-work-and-residents-lotteries. 
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253  254 Upper Street, Islington, London N1 1RY 
 
APPLICATION FOR  

CLUB LAW / CLUB FINANCE WEEKEND COURSE  ROYAL COURT HOTEL, COVENTRY 

 

DATE OF SCHOOL:  THURSDAY 19  SUNDAY 22 MARCH 2015 

 

PLEASE COMPLETE IN BLOCK CAPITALS 
 
Mr/Mrs/Miss/Forename: -------------------------------------------------------------------------------------- 
 
Surname: -------------------------------------------------------------------------------------------------------- 
 
Private Address: ------------------------------------------------------------------------------------------------ 
 
Post Code-------------------------------       Day Time Tel: No.--------------------------------------------- 
 
Name & Address of Club: ------------------------------------------------------------------------------------- 
 
--------------------------------------------------------------------------------------------------------------------- 
 
Associate Card Number  --------------------------- Date of issue------------------------------------------- 
 
Union Branch to which Club is attached: ------------------------------------------------------------------- 
 
Occupation--------------------------------------------------------- 
 
Position at present held in Club (if any): ------------------------------------------------------------------- 
 
Have you any physical disability? -----------------------------------(For accommodation purposes only) 
 
Have you previously attended a Union, Weekend School? 
 
a) In what year? -----------------------b) School  Name/Venue-------------------------------------------- 
 
Are you/or have you previously enrolled for the CMD Course? YES/NO  (delete as applicable) 
 
Date: ----------------------------------------Signature of Applicant: ----------------------------------------- 
 

DECLARATION OF CLUB SECRETARY 

The above applicant is a financial member of the club and holds the Union Associate and Pass Cards. 
 
Club Secretary: ------------------------------------------------------------------------------------------------- 
 
A charge of £75 VAT inclusive will be made for the Course. Please send a cheque made payable to the Club & Inst. Union with this 
application. Applicants will need to meet cost of their own fares. 

CLOSING DATE FOR APPLICATIONS IS 9 MARCH 2015 

 

 


